
 

PLEASE POST FOR ALL APPLICANTS TO READ 

MACON-BIBB COUNTY GOVERNMENT  

 

 Job Summary: This position is responsible for enforcing state laws and county ordinances within the Amerson 

Recreation area. 

 

Duties and Responsibilities:  

1. Enforces state laws and county ordinances within the Amerson Recreation Area. 

2. Patrols all areas on a regular basis to include parks, camping areas, beaches, boat ramps, Amerson Area. 

3. Issues citations and makes arrest for violations of state laws and county ordinances. 

4. Investigators boating accidents, motor vehicle accident, and additional accidents within the Amerson 

Recreation Area. 

5. Investigates and takes reports on crimes committed with the Amerson Recreation Area. 

6. Conducts search and rescue efforts on the water and within the surrounding areas. 

7. Assists with the supervision of lifeguards during the summer season; may be responsible for site life 

guard program. 

8. Assists Amerson Recreation personnel with office duties as needed. 

9. Responds the complaints from Amerson Recreation Area property owners and visitors to lake property. 

10. Maintains all issued equipment including gate house camera systems. 

11. May oversee site water testing program; may serve as the site’s safety officer. 

12. Assists with inventory check of all equipment assigned to Law Enforcement Rangers. 

13. Must complete a minimum of 40 hours of POST training classes each year. 

14. Testifies in court as needed. 

15. Performs other related duties as assigned.  

 

Minimum Qualifications: 

1. High School Diploma or equivalent GED; with law enforcement experience/training. 

2. Must be POST certified or possess the ability to become POST certified within the first year of 

employment. 

3. Ability to meet current requirements set forth by the Peace Officers Standards and Training Council for 

the State of Georgia. 

4. Knowledge of state criminal laws, state boating laws and county ordinances. 

5. Knowledge of law enforcement processes, including arrests. 

POST DATES:  07/29/2015 until filled EEOC CODE:               CLASS CODE:   

 

CLASSIFICATION TITLE: Law Enforcement Ranger (FT) (Repost) 

 

HOURLY RATE: $16.38 

 

WORK WEEK:  Varies                                            WORK HOURS:  Varies 

 

DEPARTMENT: Parks and Beautification                    DIVISION: AMERSON  

 

DEPT. HEAD: Stephen Lawson 

                                                                   ( ) REPLACEMENT            (X) NEW REQUIREMENT  



 

6. Knowledge of applicable state of federal laws and county and department policies and procedures.  

7. Knowledge of first-aid and CPR techniques. 

8. Skill in operating power boats and other watercraft. 

9. Skill in the use of firearms, communications equipment, photographic equipment, and other standard 

and specialized equipment. 

10. Skill in the use of physical restraint methods and equipment. 

11. Skill in interpersonal relations. 

12. Skill in operating emergency vehicles. 

13. Skill in oral and written communication. 

14. Must be able to swim. 

 

Working Conditions: 

1. The work is typically performed outdoors where the employee may be exposed to cold or inclement 

weather. 

2. The employee may be exposed to noise, dust, dirt grease and machinery with moving parts. 

3. The work is typically performed with the employee sitting, standing or walking. 

4. The employee must be able to restrain people, lift light or heavy objects, use tools requiring a high 

degree of dexterity and distinguish between shades of color. 

5. Fast-paced environment with changing priorities. 

6. High activity, multiple deadlines, constant interruptions. 

7. High visibility of behavior. 

8. Travel between several parks and facilities daily. 

 

 

If you feel you qualify for the above position, you may obtain a General Application at the Human Resources 

Department or apply online at www.maconbibb.us.  Once completed, the application should be returned to the 

Human Resources Department along with a resume, educational verification and letters of professional 

recommendation.  Applicants who are not selected to fill the position will be notified by mail.  Position 

openings are to remain posted for at least seven (7) working days so that all applicants qualified for the position 

will have an opportunity to apply. 
 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 
 


